Notes

NWS Diversity Council Call

April 14, 2010 – 2:00 ET
Members Present:

Gena Morrison
Jose Garcia



Erik Pytlak

Debra Blondin




Todd Hall

James Su




Barbara Edler
Michelle Swinton-Sulinski

Gena called the meeting to order at 2:00pm
Erik reported the following since the last call in February.

· Has been working with Charly to establish a gay, lesbian, bisexual, and transgendered Employee Resource Group modeled after similar groups in other federa agencies like EPA and USDA.  
· They have hit two snags:

· Communications issues with NWSEO.  Charly to contact Carolyn Willis.  (Since our April 14 call, Charly reported to Erik that NWSEO have since talked, and that NWSEO is tacitly receptive to the idea.)
· OGC – exact language.  Erik is hoping to get in touch with Elise Steinberg.  (Since April 14 call, Charly reported to Erik that Elise did indeed contact OEODM and indicated the proposal language was good)
Erik had a question for the group of callers.  Part of the Employee Resource Group concept is to have a list of ‘safe people’ for people to contact with questions.  Once the draft proposal is finalized, he wants to circulate to a wider audience perhaps the group that was at the Atlanta Diversity Summit last year.  There was a list of 75-80 people that could review the document and give feedback.

Comments – Gena thought it was a good idea to circulate to that group

Todd- concerns about advising gays or lesbians as he is unsure how to address the issues because he might not know a situation, the person or the office staff.  Erik replied that he has heard similar concerns from the dozen or so people he has contacted for opinions so far.   Erik will more specifically spell out the expectations for the ‘safe people’ who wish to volunteer.  The key is that the ‘safe people’ on the list do not have to be GLBT experts.  Their main role is to be a sympathetic ear for those who want to discuss GLBT-related issues, and to be able to point those who are asking to resources like OEODM, the GLBT ERG website once it’s established, or perhaps GLBT focal points like Erik at the national level, or at the regional level like Roger Lamoni in WR.
The Marketing Team presented a status on their teams progress:


Marketing Teams Interests Include:

1. Administer Diversity Management Poster Design Contest



No committee members present
2. Develop Web-Based Diversity Clearing House Toolbox


No committee members present

3. E-Learning – Jim Su reported.

The team has collected 86 courses for screening and selected 10.  Five of these courses will be decided.  Courses are of elementary, intermediate and advanced nature.  Categories are Diversity, Leadership, Communication, Emotional Intelligence.  Courses are for 1) All employees; 2) Managers and 3) SES.

4. Develop “NWS Diversity Management” Power-Point Presentation



Team Leaders:  Jose Garcia, Steve Kuhl, and Gena Morrison

Jose reported the team met recently.  The team is putting together slides by topic and hopes to have a rough draft ready by mid-May.  They will then spend time to finalize the powerpoint presentation with hopes of completion by Mid-June.
5. Create Regional Level Excellence Diversity Award



Team Lead  Steve Drillette


No committee members present.
During the roundable, the following was discussed:

Todd- WR is in the process of creating a Diversity Sharepoint page.  This will be a good source for the WR focal points.
Jim Su reported that he received an email from Ella and she will no longer be attending the Diversity Council meetings.  She has moved offices.

Meeting was adjourned at 2:20pm
Next call is scheduled for May 19, 2010, 2:00 EDT.
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