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NWS Diversity Council Call

10/20/10

Members Present:

Jose Garcia



Ursula Jones

Charly Wells



Patricia Taylor

Hope Hasberry


Sabrina Cook

James Su



Cheryl Latif




Gena Morrison


Todd Hall
Nydria Humphries


Erik Pytlak










The meeting was called to order at 2:30 pm Eastern Time, led by Jose Garcia.  The following agenda items were discussed:

1.  Reports from the Diversity Marketing Teams:  

a.  Now that the winners were selected and the posters are out of print, OEODM will begin distributing copies of the winning posters to all NWS Offices.  Poster winners Ben Deubelbeiss and Bill Ash will attend an awards ceremony at NWS headquarters on October 21, 2010 to receive individual plaques from Laura Furgione.  Also, the NWS Focus will feature an article about the poster.
b. Diversity Management Clearing House Tool Box Team
Cheryl Latif reported that a template addressing what the first webpage would look like was shared with Charly, and he suggested it include photos from the Diversity Poster.  The targeted date for completion is before the EEO/Diversity Management Training Conference takes place in April -2010.  Cheryl also stated that she needs to speak with Robert Bright and Loly to see how long it would take to include the different links for the webpage.

c.
E-Learning Diversity Management Curriculum Team
Todd Hall reported that they were in the process of composing a memo to the DAA for her acknowledgement and support for the E-Learning Diversity Management Curriculum Team.  The memo will list the team’s accomplishments, and where the team is headed.  The goal is to have it completed by the end of the month.  Once completed, the team will launch the Course list in the “Hot Link” section of the CLC and provide recommendations to the Diversity Council to expand the scope of the Diversity Training Curriculum.  Cheryl Latif also agreed to participate on the future Diversity Council Training committee that will review training courses available to NWS employees.

d. Diversity Management PPP Team

The PowerPoint presentation was sent to Charly, Usula, and Carolyn for comment.  Several changes were suggested by Charly and Ursula, and were incorporated for the team to consider.  Once comments are received from the NWSEO, the team will send the presentation to the council for additional comments and suggestions.  The presentation will offer webinars to help individuals in presenting the materials of the presentation. 


e.
Regional Excellence Award:


Steve Drillette reported that the Annual awards will be awarded in each Region 


and NCEP.  Awards can go to a group or individual.  Each regional/NCEP 


finalist will compete for a national award. 




1. Each office can have up to two nominations per year. 


2. Nomination deadline (for offices) is Jan 1st of each year for accomplishments 


of the preceding year. 


3. Each nomination will be placed on the respective regional /NCEP website and 


will be voted on by employees of each respective region/NCEP. 


4. Based on the vote tally, the top 5 will receive a certificate from the respective 


region/NCEP. 


5. From the top 5, a selection committee at each region/NCEP will select the lone 


finalist, who will receive a plaque. Regions must select their first place winner by 


Feb 15. 


6. All regional/NCEP finalists will go to a national committee where they will 


select the lone national winner, who will also receive a plaque.  The national 


finalist should 
be selected by May 1st. 


7. Region/NCEP awards will be presented by the RD/NCEP Director at an 


appropriate ceremony / site determined by the Director. 


8. The national award recipient will be presented at a ceremony / location or via a  

"telephone ceremony"  at the local office as determined by the National Director.

2.
Diversity Council News:


a.
It has been proposed to establish a Diversity Council Training Committee. This committee will be responsible for monitoring and updating the DM curriculum, and further establishing a diversity certification program. It was suggested that this committee also be responsible for monitoring the Diversity Powerpoint Presentations and eventually considering updates to this training tool as well.  Cheryl Latif has agreed to participate on the Committee.

b.
Corporate Board Presentation:  Charly will provide additional updates for making 
presentations at the next scheduled Corporate Board meeting.

c.
OEODM News Letter:  Please submit your articles and latest activities to Sabrina 


Cook and Nydria Humphries to place in the news letter.  Please make sure that all 


articles are edited before submitting.
Round Table:

January Braxton reported that she will no longer serve as a member of the council representing OHD.  
Latrice Maxey will be writing an article about the Jackson State University Meteorology even that took place in Jackson.  This article will post in the winter edition of the OEODM News Letter.
There is a Health Insurance comparison  tool Cheryl purchases every year for ER employees that costs $150 for up to 700 employees to access the link.  it seems to be more thorough than the one OPM offers.  If anyone is interested in purchasing this for their office, please email Cheryl to receive the contact information.

Next Meeting:  November 17th – 2:00pm – ET.
