NOTES

NWS Diversity Council Call
9/15/10

Members Present:

Jose Garcia - SR



Ursula Jones - AR
Charly Wells - HQ



Patricia Taylor - HQ
Hope Hasberry - HQ



Sabrina Cook - HQ
James Su - HQ



Jennifer Kent - HQ
Cassidy Fludd - HQ



Joann Swanson - HQ
Margi Garner - HQ



Steve Drillette - SR
Cheryl Latif - ER



Gena Morrison - SR
Carolyn Willis - WR



Diane Mcarthur - WR
Stephan Kuhl - CR



Joshua Bennett - SR
Joy Hayden - CR





The meeting was called to order at 2:30 pm ET led by Jose Garcia.  The following agenda items were discussed:

1.  Reports from the Diversity Marketing Teams:

a.
Poster team winners Ben Deubelbeiss and Bill Ash will receive award plaques 


from the NWS Headquarters on October 21, 2010.  A small ceremony will take 


place with the DAA for Weather Service presenting these awards.  The NWS 


Focus will also feature articles in the next issue of Mr. Deubelbeiss and Mr. Ash’s 

recognition.  The winning poster is currently displayed in the executive hallway 


adjacent to the AA’s and DAA’s office.

b.
Diversity Management Clearing House Tool Box Team:

Team member Robert Bright is putting the finishing touches on the "title 
webpage" for the toolbox. Cheryl would like to have this project completed by 
the end of the second quarter (March 2011) so that it is presentable at the 
2011 
EEO/Diversity Conference.  This depends on when everyone else 
completes 
their projects, since their material/links will be a part of this toolbox 
(clearinghouse of NWS/NOAA Diversity information).





c. E-Learning Diversity Management Curriculum Team:  Joshua & Todd Hall reported that they need to know what the tasks are to complete the project. Jim Su will be creating a draft executive action. Charly stated that it was finished, but it needs to be packaged and approved by Laura Furgione.  What’s the next step to this process was the question asked by Charly.  Joshua will report this information as to what the next steps are to Charly.
· The leadership of the team has changed.  Ella Lichtenberg has stepped down 
as team leader and Joshua Scheck and Todd Hall are sharing the duties.  

· The majority of work has been completed except for three tasks:

· Possible Executive Action to place Diversity Curriculum on CLC Hot Links Section

· Market the Diversity Curriculum via NWSN

· Develop course survey method for tracking employee thoughts on our course selections.


(Next Steps for Team)
· The team will be meeting shortly with the major stakeholders in the project to get complete understanding of the needs from the Council.


d.
Diversity Management PPP Team:  Jose Reported the PPP team has sent the initial draft of the presentation to Charly Wells, NWSEO Rep Carolyn Willis, and NWSTC Master Instructor Dave Rowell for review.  At this point, the presentation is basically finished, other than the final changes notations from these final reviewers.
e. Regional Excellence:  Steve Drillette reported annual awards will be awarded in each Region and NCEP.  Awards can go to a group or to an individual. Each regional/NCEP finalist will then compete for a national award.
The process will include:

1.  Each office can have up to two nominations per year. 
2.  Nomination deadline (for offices) is Jan 1st of each year for accomplishments of the preceding year. 

3.  Each nomination will be placed on the respective regional /NCEP website and will be voted on by employees of each respective region/NCEP. 
4.  Based on the vote tally, the top 5 will receive a certificate from the respective region/NCEP. 
5.  From the top 5, a selection committee at each region/NCEP will select the lone finalist, who will receive a plaque. Regions must select their first place winner by Feb 15. 
6.  All regional/NCEP finalists will go to a national committee where they will select the lone national winner, who will also receive a plaque.  The national finalist should be selected by May 1st. 
7.  Region/NCEP awards will be presented by the RD/NCEP Director at an appropriate ceremony/site determined by the Director. 
8.  The national award recipient will be presented at a ceremony/location or via a "telephone ceremony" at the local office as determined by the National Director.  


2.
Diversity Council News:



a.  EEO/Diversity Management Conference:  Hope reported that New Orleans was the chosen destination for next year’s conference, during the 3rd or 4th week in April.  A committee was established to finalize the conference.  Charly stated that he wanted more managers to attend.  Updates to the conference progress will be provided as they become available.


b.  Corporate Board Presentation:  Charly stated that he was in the process of 
working on a presentation for the Corporate Board on Diversity Management 
issues. Additional information as it becomes available.


c.  OEODM News Letter:  Please submit your articles and latest activities to 



Sabrina Cook and Nydria Humphries to place in the newsletter.  Please make 



sure that all articles are edited before submitting.

Round Table Discussion:


SACNAS Conference:  Charly, Hope, and Patricia will attend and participate in this 
conference in California from September 29 – October 3. 


Jackson State University:  Charly and Hope will attend a training workshop for the 
meteorology students at Jackson State University on October 13, the Programs will 
include NOAA SCEP and Graduate School programs.  Alana Mccants and William 
Parker will also participate in this training workshop.

Next Meeting:  October 20 – 2:30 ET
