NWS Diversity Management Council Meeting
Wednesday, August 15, 2012






Minutes


Present: 
Ursula Jones
Dave Rowell

Mary Dunbar
Ken Graham

Hope Hasberry
Roger Lamoni

Cheryl Latif
Shari Mutchler
Jim Su
Pat Taylor

Ed Young 

The meeting was called to order at 2:30 pm Eastern Time, led by Ursula Jones.  The following agenda items were discussed:
Ursula welcomed everyone, thanking everyone for attending.

Diversity Council Business:  
Online EEO training – Hope stated that they had a skeleton outline  and are currently trying to add some PowerPoint presentations to the CLC.  The idea wasn’t to necessarily make this mandatory, but to have it easily accessible for folks to take.  The Council thought that it would be a good idea to have some requirement for management to attend diversity and EEO training as part of their annual training requirements.  When asked, Hope stated that she would approach Laura Furgione about having a requirement in place for management to take EEO and diversity training.
Background information – Due to budget constraints, OEODM felt that this might be a good alternative to having onsite training.   

Theme poster contest – Hope and Ursula met and thought it might be a good idea to follow the same plan as the national poster contest guidelines that was used to create the current national diversity poster.   The months selected for the contest were: 
February – National African-American History Month
March – Women’s history month
May – Asian/Pacific American Heritage Month
June – Gay, Lesbian, Bisexual and Transgender Pride Month
September 15 – October 15 – Hispanic Heritage Month
October – Disability Employment Awareness Month
November – American Indian Heritage Month
For each contest there would be an announcement that would run 30 days or six weeks, selection of the winning poster, printing, delivery – by mail and email, a plaque mailed to the winner(s) for presentation, and an article submitted to the NWSNews.  The idea was to have two or three each year with the entire program running over three or four years.  Hope will check on whether it is cheaper to print the posters on campus.  One suggestion to increase participation was to have the winner receive a high quality copy of their poster framed.  Another idea was to get a quote from the winner(s) on what their poster means or symbolizes.  A final suggestion to include with the winners package was a letter signed by the National Weather Service Director.
Focal Point Certification team – The Council decided that it would be best to combine the Focal Point Certification team with Facilitation and Activity Guide Team since they would probably be working closely together anyway.  To increase participation on this project, it was suggested that focal points be invited to join this team.  One of the first orders of business for the team would be to decide the roles and responsibilities of focal points so that they have a clear understanding of what is expected of them.  Pat agreed to be a part of this team.  Another email will be sent out asking for volunteers.
Diversity Ambassadors – Dave plans to setup a meeting to begin working on this.  To reiterate, folks interested are:  Dave Rowell, Ursula Jones, Jose Garcia, Cheryl Latif, Joshua Scheck, and Todd Hall.  During the first meeting, roles will be defined.  Hope mentioned that she or someone from OEODM should be included on any emails associated with Council teams.
Contact current Council members – Ursula sent out an email to current Council members to see if they wish to continue.  She has heard back from a few individuals and hopes to hear back from the rest by the next Council meeting.

Real-time data on OEODM site – Dave wanted to know if current statistics could be posted on the OEODM site so that it would be readily available to focal points.  Providing this information in an easy to find resource might encourage focal points, and others, to use the information in their workshops or presentations.  Hope mentioned that this information was available in the back of the EEO Status Report 2011, pages 48 – 61.  Here is where you can find the report http://www.nws.noaa.gov/eeo/docs/EEO_Status_Report_2011.pdf.  She did say that the information doesn’t change much from year to year, but if you wanted something more recent she could provide it.  Hope plans on providing statistics for each group on the OEODM site.  
Meeting minutes on the web – Council meeting minutes are now being posted on the web at http://www.nws.noaa.gov/diversity/counc_notes.php.  

Sharing survey results – it was requested that the Council continue moving forward with sharing the actual survey comments with NWS staff.  Hope and Ursula will check on what has been shared.
Roundtable:
New Business -

Dave wanted to know if it would be possible to get a list of current focal points.  In the past, it was decided not to maintain a focal point list because it was so fluid.  Hope will email the EEO Managers and collect the list of focal points and then Ursula will put the list in a readable format.

Hope mentioned that the NWS Women in Science digest has a thread on it regarding setting up a mentoring program.  She is working with the Alaska Acting Regional Director, Aimee Devaris to get one going. She also feels that if they can get this program off the ground, it may be one large program rather than several around the NWS.
Regional Reports – 

Shari mentioned that she has been recommending peers for Cash-in-a-Flash awards if she knows that someone has watched a diversity themed video or attended diversity training.  She has been mildly surprised at who has participated.  It is still a little early to tell how successful it is, but hopes that it will entice people to become more active in the diversity arena.
Ken shared that he attended the 2012 Annual Federal Employees’ Training Conference that was held in New Orleans on August 8.  Although the training was sponsored by the New Orleans Federal Executive Board, two of Ken’s staff member, Francida Moore and Pat Brown, were part of the planning committee.  Throughout the day over 200 people attended various training sessions on EEO law, teleworking, IRA’s, diversity and more.  

Next Meeting - September 19, 2012 at 2:30 pm EDT.
