Criteria for Nomination in the
Cline Award EEO and Diversity Management category:
Equal Employment Opportunity (EEO)
and Diversity Management (DM) criteria.
EEO:  Providing a significant contribution toward educating employees within NWS, and implementing the Principals of Equal Employment Opportunity and Affirmative Action within the NWS.  Categories of achievements are as follows:  contributing to the EEO Program and Affirmative Action requirements within the NWS (serving on EEO committees, contributing to special observances, promoting fair and equal treatment and practice of same); supporting the Special Emphasis Programs, Outreach, Student programs through active participation, school visits, recruitment activities, supporting the growth potential of all employees through details, training, cross training, upward mobility, educational/promotion opportunities, and mentoring programs; supporting Office, Station, Regional efforts to recruit and hire minorities in the workplace by actively supporting Minority Serving Institutions (MSIs), Student Employment Program and the hiring and training of the disabled in the workplace. Reporting informational exchanges, workshops, feedback from employees, best practices, program failures, and identifying EEO champions in the workplace; serving as an EEO focal point or presenting usefulness product/service to employees who provide insight to NWS directional opportunities and effective EEO program management; educating the NWS employees on topics, such as EEO laws, essential EEO information and EEO complaint processing, by conducting seminars, workshops and demonstrating the use of ADR and other measures to reduce EEO complaints within NWS regions, offices and other locations.
DM:  Providing a significant contribution toward the implementation of the Diversity Management Initiative within NWS.  Categories of achievements are as follows:  contributing to the Diversity Management implementation process within the NWS; providing opportunities for employee growth potential through Details, Training, Cross training, educational/promotion opportunities, and mentoring programs; reporting informational exchanges, workshops, feedback from employees, best practices, program failures, and identifying diversity management champions in the workplace; serving as a Diversity Management Champion and presenting usefulness product/service to employees which provide insight to NWS directional opportunities and effective Diversity Management.

